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According to C. Alan Jennings, PRP, PRP Parliamentary Procedure refers to the practice used in meetings to keep things orderly and give everyone a chance to be heard, at least as long as it takes for everyone to understand that nothing new is said and the vast majority are willing to make a decision and get on with another business. The parliamentary procedure really goes much further than that, but
you probably guessed how much. It takes a book or two to really cover the topic. You're on your way though, and you'll have a much better understanding of the process once you've worked through some specific examples like the ones in this book. General parliamentary law Parliamentary procedure is based on parliamentary law. In particular, parliamentary procedure is a parliamentary law that you
follow in your organization along with any special rules of order that you do only for your group. The broad concept of parliamentary law, while not actually legal in the sense of statutes and jurisprudence, is a set of generally accepted norms and practices of deliberative assemblies of all types and sizes. If you come together as a loose knit group of friends (or enemies), then there is a good chance that you
will follow some rules even if you have not written them and gave them a name, for example, only one person speaks at a time, do not interrupt someone when they speak, or let's decide what to do about it before we go for something else. The most basic rules of engagement with others are the basis of what you can hear called general parliamentary law. It is a set of rules and customs, many of which you
know understand, understand and use every day, even if you never think about them much. Parliamentary law is not a law. It's just body rules that are written or unwritten, we use when we're gathered and discussing our business. The principles of parliamentary law by Robert Rules are generally regarded as codification (or systematic arrangement) of general parliamentary law. Robert's rules are written to
be concise but thorough handling of a huge amount of interconnected information about parliamentary law. The rules of the Robert Rules are based on the principles of parliamentary law, which take into account the rights of the majority, the minority, the individual, any absent members and the collective rights of all these groups. The fundamental principle of one of the fundamental principles of
parliamentary law is that the Deliberative Assembly is an autonomous body that enjoys the freedom to operate in accordance with its own provisions on the rights of its members and itself as an assembly. It is free to make its own rules, to choose its own leadership, to delegate all or part of its powers to its leadership and to maintain any control over its activities that it wishes. Two principles are so close to
the heart of things that the Robert Rules also denote them as fundamental principles of parliamentary law. The rules that embody principles can never be suspended. The only way to avoid applying these rules to your group is to have a different in your charter. These fundamental principles are as follows: the right to vote is limited to members who are present at the meeting at the time of the actual vote.
Thus, even if the vote is unanimous, the rules cannot be suspended to give the non-member a vote. Cumulative voting is prohibited. Absentee voting is prohibited. Only one petition can be considered at the same time. (You may, however, have a few questions waiting at one time.) Other principles of parliamentary law In addition to the fundamental principles that are engraved in stone, parliamentary
legislation includes the following general principles: majority rules, but only after ensuring that the minority is heard. The only way to keep a member from being heard by two-thirds of the group's voices is to stop the debate. Even if it is not always reasonable for them to do so, every individual or minority faction has the right to take all legal measures to ensure that their position is accepted by the group.
These measures, however, cannot be taken in a way that is destructive to the world of the whole group. A higher voting threshold is needed to change something than accept it in the first place. This requirement protects against the instability of rule changes that can easily evolve with minor changes in attendance from meeting to meeting. Continue. Part I It's Parliamentary, My Darling: Effective
Participation in Meetings in This Part . . . You may think that everything about parliamentary procedure applies to meetings. And when it comes down to it, you're probably right. You sure do nothing as a group if you have a meeting and you don't get anything done at meetings if you don't know how best to use your time. To help you better manage your meetings, chapters in this piece offer brief lessons on
the fundamental principles of parliamentary law. Chapter 1, for example, makes this chapter important, even if it's not the first one you turn to. And Chapter 2 is designed to help you understand the by-laws of any organization to which you belong, and to help you know what might need to change if your statutes are loaded with ambiguity or so much that you can't understand what they mean. Much of the
rest of the book is related to this first part, because ultimately, the meeting is where you make your organization's decisions. So take it from me: The rest of the book makes a lot more sense if you have a good understanding of the information in these first few chapters. Chapter 1 Following the Rules (Robert, that is) In this chapter Disclosure Of the Source of Robert's Rules Definition of Parliamentary Law
Understanding the Rules of Parliamentary Procedure Recognizing Personal from learning Robert Rules you are one of those people who see the meeting as a wonderful and personally fulfilling activity that you look forward to with with Waiting? I don't think so. If you were, you probably wouldn't be reading this book. Admittedly, I haven't met many people who love meetings and can't wait for the next one.
But I have met many people who are afraid of meeting and attending just because they are afraid of what might happen if they are absent. Such relationships develop most often when no one in the group (especially the presiding officer) knows how to hold a good meeting. Luckily for you, I found a remedy for antimeeting relationships. Try a well-held meeting held by the presiding officer, who takes time to
learn and use the principles of parliamentary procedure in the Robert Rules. It really does work wonders! Doing things unofficial For those who read this book who think that Robert's rules are all about being tough and formal in meetings, I hope you ignore this notion right away. Robert's rules on holding good meetings without any more formalities than is absolutely necessary to protect everyone's rights and
keep things in order. The rules are there to help, not discourage, business. General Robert (though not a general at the time) said in his original edition: Know all about parliamentary law, but do not try to show your knowledge. Never be more technical or more rigorous than it is absolutely necessary for the benefit of the meeting. Use your judgment; The Assembly may be so, because of its ignorance of
parliamentary use and peaceful location, that strict adherence to the rules instead of assistance would greatly hinder business activities; but in large meetings where there is a lot of work to be done, and especially where there is a responsibility to trouble, the only safe course is to demand strict compliance with the rules. The general's point must be taken to heart. Sprinkle throughout Robert's Rules are the
details of the procedures that are available when you need them. The key theme of Robert's Rules for Dummies, as with Robert's rules in general, is that you don't need to be more formal than necessary. But you never want to be so informal that you compromise any rights - whether it's individuals, minorities or groups in general. Creating Meaningful Meetings One of the most wonderful moments about
Robert's rules is that it makes meetings meaningful. For the first time I experienced a true understanding of how the Robert Rules can really work for the benefit of the group at a meeting of my State Association of Parliamentarians many years ago. At the meeting, the President of the National Association of Parliamentarians, Catherine Skhead, presented a seminar entitled Creating Meaningful Meetings. I
was really taken with this presentation and I have since made it my goal in the service as an MP to help my clients see their meetings as events that can and should be experiences for members who invest their time and money in participating and participating. These three words -- which makes the meeting meaningful -- so clearly describe the most immediate benefits for and the application of the
principles of parliamentary procedure contained in the Robert's Rules. Using Robert's Rules for Dummies as a guide to making your meetings meaningful can give you a real edge on knowledge that can help you put your organization on a fast track to greater success. A brief history of Robert Robert's rules is practically synonymous with parliamentary procedure. My Conservative colleagues have
calculated that more than 80 per cent of all organisations use the Robert Rules as their parliamentary leadership. But Robert's Rule of Order re-examined is just one of a number of parliamentary allowances. And because the copyright expires, and Robert's name Rules has taken over the general use, many books are published with Robert's rules in their titles. But it's not a real thing. The Rules of Order of
Robert is the cover of a book first written in 1876 by Henry Martin Robert. The actual name was the Pocket Guide to the Rules of Order for deliberative meetings. The author was a civil engineer in the U.S. Army. In 1863, when he was 26 years old, Robert was called to preside over the meeting. He did not want to decline, but he did not know how to preside; despite his reservations, he accepted this duty,
hoping that his lack of knowledge would not be a disgrace to himself or a disservice to those at the meeting. We don't know exactly what happened at this meeting, but we do know that Robert walked away determined to learn something about the parliamentary procedure before he even attended another meeting. A few years later, Robert was transferred to San Francisco and found himself working with
various organizations made up of individuals from all over the country. Various local customs have led to widespread disagreement over the correct procedures for meetings. Major Robert saw the need for uniformity and immersed himself in the study of parliamentary law at the time. He developed a pocket guide to parliamentary procedure, which was published in 1876, known as the Robert Order Rules.
Since then, the manual has had a total of two changes in 11 editions. General Robert's heirs continue to actively participate in the current edition. The Robert Rules Association, the National Association of Parliamentarians and the American Institute of Parliamentarians recognize Robert's recently revised rules (RONR) as authoritative work on parliamentary procedure whenever Robert's Rules are
designated as parliamentary power. As a commissioner at meetings in groups where the presiding officer becomes truly aware of the correct parliamentary procedure, things are changing for the better. When I hear someone complain about how the parliamentary procedure is just causing problems, I hear from a member of a group that uses the parliamentary procedure incorrectly. Parts that members do
not like in the so-called process are not even accurate parliamentary procedures. which they use is usually just someone self-serving double conversation who members who don't know better to take them for their coin. The editions of the Robert RONR Rules (a short for Robert's Rules of Order re-revised) refers to the most current version of the parliamentary body described in any of the following titles:
Robert Rules of Order (RO) (1st, 2nd and 3rd Editions) Robert's Order Rules Revised (ROR) (4th, 5th and 6th editions) Robert's Order Rules are revised again (RONR) (7th place) , 8, 9, 10 and 11 editions) All revised editions are changes by the original rights holder or his successor to the copyright trustees. The original Robert Rules are copyrighted and therefore was reissued or rewritten by numerous
authors and sold with the name Robert Rules or Robert Rules of Order in the title. This second edition of Robert's Rules for Dummies is intended as a guide to the current edition of Robert's Rules of Order re-revised. It is based on the most modern rules, not on the old and outdated rules of previous editions. When it comes to holding meaningful meetings, you are only successful if you expand your
capabilities by gathering the right information. But just as important as with this information, knowing when to use it. The rules in Robert's Rules are not configured to give one side an advantage over the other. They exist to help you come to the true will of the assembly, with due consideration of all points of view. Adding a few basic rules of procedure to your arsenal puts you more in control. The training
will help you know when to insist on specifications and when not to worry about them. Parliamentary procedure you will increase your understanding of the principles in this book if you take a few minutes to go to some of the basics. The parliamentary procedure refers to the practice used in meetings to keep things orderly and give everyone a chance to be heard, at least as long as it takes for all to
understand that nothing new is said and that the vast majority are willing to make a decision and move on to other cases. The parliamentary procedure actually goes much further than that, but you probably guessed how much. It takes a book or two to really cover the topic. You're on your way though, and you'll have a much better understanding of the process once you've worked through some specific
examples like the ones in this book. General parliamentary law Parliamentary procedure is based on parliamentary law. In particular, parliamentary procedure is a parliamentary law that you follow in your organization, along with any special rules of order that you will bind only to your group. The broad concept of parliamentary law (although in fact not right in the sense of statutes and jurisprudence) is a set
of generally accepted norms and practices of deliberative assemblies of all types and sizes. (Turn to Chapter 3 for more information deliberative meetings.) If the term parliamentary conjures up images of men in spiky wigs crying Listen, hear! Hear! may think it has little to do with you. But if you come together as a loose knit group of friends (or enemies), there is a good chance that you will follow some rules
even if you haven't written them down and given them a name. You know what I mean - rules, as soon as one person speaks at a time, don't interrupt the person talking, or let's decide what to do about it before moving on to something else. The most basic rules of engagement with other people form the basis of what you can hear, called general parliamentary law. It is a collection of rules and customs,
many of which you know understand and use every day, even if you never think about them much. Robert's rules are not a legal book. When you see terms that are legal and illegal in this book, they usually refer to the decency of procedure or action under parliamentary procedure. Parliamentary law is not a law. It's just body rules that are written or unwritten, you use when you're gathered and discussing
your business. The principles of parliamentary law by Robert Rules are generally regarded as codification (or systematic arrangement) of general parliamentary law. Robert's rules are written to be concise but thorough handling of a huge amount of interconnected information about parliamentary law. The rules of the Robert Rules are based on the principles of parliamentary law, which take into account the
rights of the majority, the minority, the individual, any absent members and the collective rights of all these groups. Members only when you hold membership in the Deliberative Assembly, which is a fancy way to say a group of people, discussing the issue, you are entitled to all the rights and privileges associated with that membership. Generally, members have the following rights: To attend assembly
meetings to make proposals that are more or less a proposal to participate in the debate To vote It is a basic membership rights that cannot be taken from you without disciplinary measures that are called due process (see chapter 18) if the provisions established in your by-laws determine the restrictions on those rights within specific membership classes. Although these rights apply to the majority of
members, different levels of membership have different privileges. In this book, however, as in the Robert Rules, when I talk about members or membership, I mean a class that has every right, including the right to attend meetings, make suggestions, speak in debates and vote. Membership carries with it basic responsibilities, such as the obligation to vote on issues on which the member has an opinion.
(For more support for abstinence, see Chapter 8.) Membership often carries with it other responsibilities and responsibilities as well. You can opt out of membership if you want to terminate your obligations and responsibilities to the meeting, but you can be fulfill any responsibilities and responsibilities that you have incurred as a member. However, a member who is in a good position cannot be forced to
continue to the extent that additional liabilities are accrued. One of the most common responsibilities that go along with membership is to be in the service of your organization. The organization's charter lists membership responsibilities that are characteristic of an organization or meeting. If you haven't found out already, you'll surely find out someday that the honor of getting on a prestigious board includes
the obligation to give services to the committee - and maybe even give a little extra money to your organization from time to time. The term membership also refers to an assembly or a group of people who have basic membership rights. In this book, as in the Robert Rules, the term membership is used when it comes to assembly, as in, this is an issue that needs to be addressed by members. You may
have heard the phrase of a member in a good position. Well, it's special in accordance with Robert's rules. A member who has good status is one whose membership rights have not been suspended in due course or through the application of specific by-laws to member status. If you haven't paid dues yet, but you are in a bylaw-specific grace period, then the fact that you haven't paid dues doesn't besmirch
your status to be in a good position. Fundamental Principles Some norms are so fundamental that the Robert Rules call them the fundamental principles of parliamentary law. These principles are the basis of all other rules. One of the fundamental principles of parliamentary law is that the advisory assembly (see chapter 3) is an autonomous body that enjoys the freedom to operate in accordance with its
own provisions on the rights of its members and itself as an assembly. She is free to take her own rules, choose her leadership, delegate all or part of her powers to her management, and maintain any control over her business that he wants. The second fundamental principle is one person, one main voice. Although members of the assembly usually hold more than one position in the group, one person
still receives only one vote. You can be both the treasurer of the club and the chairman of the program committee, but you cannot vote twice at board meetings. Other principles are so close to the heart of the issues that the Robert Rules also denote them as fundamental principles of parliamentary law. The rules that embody these principles can never be suspended. The only way to avoid applying these
rules to your group is to specify them in by-laws (more on those listed in Chapter 2). These fundamental principles are as follows: the fundamental rights of the party cannot be suspended. If a particular member is not subject to discipline rules, the rights of all members to attend meetings and exercise other membership rights may be limited only by procedural rules, the whole assembly - rules, such as
rules that restrict or close the debate. The rules for protecting the missing cannot be suspended. Thus, the business held at a special meeting must be consistent with the fact that meeting call (see Chapter 4). Voting rights are restricted to members who are present at the meeting at the time of the actual vote. Thus, even if the vote is unanimous, the rules cannot be suspended to give the non-member a
vote. Cumulative voting is prohibited (see Chapter 8). Absentee voting is prohibited (see Chapter 8). Only one petition can be considered at the same time. (You may, however, have a few questions waiting at one time.) Other principles of parliamentary law Parliamentary legislation also include the following general principles: majority rules, but only after ensuring that the minority is heard. The only way to
keep a member from being heard by two-thirds of the group's voices is to stop the debate. (Take a look at Chapter 7 for more information on bringing the discussion to a close.) Even if this is not always reasonable, every person and minority faction has the right to take all legal measures to ensure that their positions are taken by the group. However, these measures cannot be taken in a way that disturbs
the peace of the whole group. A higher voting threshold is needed to change something than accept it in the first place. (See Chapter 12 for more information on readdressing.) This requirement protects against the instability of rules that can be easily changed with minor changes in attendance from meeting to meeting. Achieving personal goals Benefits understanding the principles of parliamentary law in
the Robert Rules go beyond simply holding (or participating in) a meeting. Taking the time to better understand all and coming out of Robert's rules can save you a lot of time during meetings and help you use traffic to get your ideas on the fast track. Understanding the methods of movement develops your ability to briefly learn what exactly needs to be done. The better you make suggestions at meetings,
the better you will be when you handle your own specific action plans, both in and out of meetings. Experiencing personal success as you absorb tips on effective meeting participation, you are no doubt developing leadership skills you don't even know you had. By focusing your knowledge of the rules and your educated judgments on when and how to apply them, you will find yourself successful in all your
meetings. The education you receive from the practical application of the Robert Rules in your meetings helps you listen more naturally to others before making a decision. Ask successful people if they were where they are now if they didn't learn to listen and respect other points of view! Chapter 2 Definition of the Organization: Bylaws and other rules in this chapter Knowing how to adopt, modify and
suspend your rules Changing by-laws and their proper application Keep members aware of changes in bylaws and rules we people . . . These famous begin to define one of the greatest organizations in the world, the United States of America. We, the people, have adopted the rule rule this gives them the right to meet peacefully. Your right to belong to an organization is based on the consent of all that
assembly is a natural and sacred right, and this is one of the first membership rules established by the founding fathers. It was so important that they put it in the Constitution, making sure it would remain in effect if the vast majority of Americans agreed to change it. And it is unlikely to happen any time soon. The country is its citizens, and your organization is a member of it. The success of both depended
on the members agreeing to the basic rules. If you consider the rules of your organization the basis for your mutual cooperation and benefits, you can understand bylaws and other organizational rules much more clearly. In this chapter, I focus mainly on by-laws, as this guiding document sets the real framework for your organization. My focus is not on minimizing the importance of other types of rules;
instead, it does emphasize that your statutes for your organization are pretty much what the Constitution is in the United States of America. Embracing the C'mon Rules Rules now, admit it: You saw it in the content table, but you really didn't believe that an entire chapter could cover rules about rules. Well, it's a book about a book full of rules, so this chapter shouldn't be a big surprise. But don't worry - it's
not all that complicated. When it comes to rules about rules, one rule is made out: the advisory assembly can adopt whatever rules it wants or need, as long as the procedure for adopting them complies with any rules already in place or general parliamentary law (which determines Chapter 1). The reason for having rules in the first place is to allow you and your team colleagues to agree on governance
(i.e., who are your leaders, how you choose them when you have meetings, and so on), procedures for group decisions, and policies that cover administration details for your organization. Without rules, you won't last long as a group; you can't avoid conflicts, and you'll be at odds on things like whether a particular meeting of people can actually decide something on behalf of a group. You won't know for
sure whether any procedure used is impractical for making an important decision. And without a way of classifying different rules, you find yourself not knowing which rule has priority and when. Robert's rules establishes some basic classifications to help you avoid these complications. Classification rules Different situations require different types of rules. Robert's rules classify different management rules,
usually based on their application and use, and how difficult it is to change or suspend them. Robert's Rules classifies rules for deliberative read: Charter: Charter may be either your registration article or statute issued organization, if your group is a division of a larger organization. Corporate Charter of Amendments provided by law or in accordance with the provisions of the document for amendments.
Charter issued by a higher organization, amendments can only be made by the issuer organization. Charter: By-laws are the fundamental rules that define your organization. The charter is established in a single document of interconnected rules. (I discuss the by-laws in detail in the following sections.) Rules of order: Rules of order are written rules of procedure for orderly conduct of business and duties of
officials related to holding meetings. Since these rules are general with respect to the procedure rather than the organization itself, organizations usually adopt a standard set of rules by adopting a parliamentary body such as the Robert Rules. Most of the rules in Robert's Rules and other chapters of this book are the rules of order. Rules of order can be set up by adopting special rules on how to change or
change specific rules in the adopted parliamentary leadership. For example, the rule of order in the Robert's Rules, which limits speeches in a debate to ten minutes, can be constantly replaced by a special rule of order, provided that speeches are limited to three minutes. Robert's rules make an important exception to the rule that a special rule of order can overshadow the rule in parliamentary leadership
(whew!): If the parliamentary leadership states that a particular rule in the leadership can be changed only by amending the statute, the rule in the parliamentary leadership cannot be changed only by the adoption of a special rule of order. You have to change your statutes to change it. Permanent rules: These rules relate to the details of the administration, not the parliamentary procedure. For example,
let's say that your group accepts an offer that sends the Treasurer up to $150 per month to the Secretary, provided that the secretary submits a written request, accompanied by receipts for the purchased postage and a log of items sent to the organization. This policy is becoming a stand rule. The movements you take over time, which are related to politics and administration, are collectively your rules.
Custom: Your organization probably has some special ways of doing things that, although not written in the rules, can also be engraved in stone on the club door. If your by-laws or some written rules (including the rules in Robert's rules) provide the opposite, a practice that has become customary should follow the same as a written rule if your group decides by a majority vote to do something different.
Ranking Rules When you're dealing with different types of rules, you need to know follow what the rule is. Among the most fundamental rules, in particular, are the rules on which the rule takes precedence over other rules. Completion of the first: Charter Charter, if you have one, reigns Nothing but a judge or a law of the country overshadows it. Fortunately, the charter is usually quite concise and works like
a franchise. This is the granting of authority by the state (if your group is included) or by a higher organization (if your group is a constituent unit of a larger body). The charter usually lists several conditions under which you must work, but it usually stipulates that your organization will be subject to by-laws specifically designed for your organization, but which may not be in line with the provisions of the
statute. Secondly: By-laws, despite the fact that by-laws contain the most important single set of rules for determining your organization and its management, the content of by-laws remains mandatory and enforceable only to the extent that it is not relevant to your charter. If your group is not included or is not subject to the statute, by-laws are the highest rules of your organization. In spite of everything, no
rules of order or rules of standing can ever be enforced if they are in any way contrary to your by-laws. Since by-laws define the specific characteristics of the organization itself, including (in most cases) that the organization's parliamentary power uses, by-laws are so important that they cannot be changed without the prior notice and consent of the vast majority of your members. Binding for third: Special
rules of order and permanent rules Of special order and permanent rules have completely different applications and uses, but they are ranked together as directly subordinate by-laws because they have one specific common point: They include individual rules (each of which is usually adopted separately from other rules in the classroom) based on the specific need of the organization to achieve a specific
goal for which the rule is accepted. Next in fourth: Robert's Rules (Parliamentary Powers) Robert's Rules is a parliamentary guide, and if your organization has adopted it as a parliamentary body, the Robert Rules is binding on your group. But this is necessarily only to the extent that it has nothing to do with the statute, statute, special rules of order or standing rules. Last place: Custom by custom, I mean
procedures that are not written anywhere but follow in real practice just as if they are written by the rules. Customs has its place, and any practice that has taken over the provision of the unwritten rule is as obligatory as if it were written, with one exception: If the written rule exists the other way around, even in parliamentary power, the custom must give way as soon as the conflict is indicated by
membership through the point of order; the only way to circumvent this exception is if a special rule of order is adopted custom officially in the body of written rules. Therefore, when Mr. Dotoshny shows you a by-law that requires that all elections be held by voting, since then you must have the votes of the voters, even if the custom of your organization was to elect without objection to objections by
acclamation. In this case, you can no longer claim that the custom has any position. Custom is known by a different name: We have always done this way the rule. When the written rule contradicts the rule that we have always done in this way, the custom is absolutely inferior to the written rule if, that is, you do not change the written rule to make it accept the way you have always done what you do. There
are fundamental differences in the procedures that are used to adopt or change each rule class. Table 2-1 lists the rules by class and the requirements for their adoption, amendments and suspension. (See Chapter 11 for the rules of suspension.) When you know the basics about different classes of rules, it's time to drill through by-laws. Your charters are the heart of your organization's structure.
Disclosure of bylaws your by-laws include the basic rules governing your organization. They include all the rules that your group determines are of such importance that they cannot be changed if members receive prior notification of any proposed changes, and the vast majority (usually two-thirds) are required to accept any proposed changes. They cannot be suspended (see chapter 11), even by
unanimous vote. A specific by-law may be suspended if the by-law provides for its own suspension or if it is a rule that would otherwise be considered as a general order, as defined in the section covering the Rules Rules previously in this chapter. An example of such a by-law, which could be suspended, was the provision that the President should preside over all assembly meetings. Since this by-law is
specifically a rule relating to the duty of an official at a meeting, otherwise it would be classified as a rule of order; so it can be suspended. I am discussing the procedures for considering motions to suspend the rules in Chapter 11. The exception allowing the suspension of by-laws in these cases should be narrowly interpreted. If there is any doubt as to whether the rule in the statute can be suspended, it
probably cannot be suspended. Since by-laws are so closely interconnected and individual set of rules, they are collected in one document. With the exception of any laws governing your organization or your charter (if your organization is included or is a division of a larger organization), by-laws take precedence over any and all other rules you adopt. The nature of the by-laws is sufficient to establish a
treaty between members and determine their rights, responsibilities and mutual obligations. By-laws contain basic rules regarding the rights of members, whether they are present at meetings or not. The statute details the extent to which the organization's business is managed by a membership subordinate to the board or executive committee. Whenever the U.S. Congress passes a law that advances on
the basic rights of a citizen, that citizen can take them to task and show Congress how the law is unconstitutional. Well, by-laws acts that, in a way. Accepting a motion or taking any action that is part of your by-laws is wrong and, according to Robert's rules, any such action is invalid. You don't have to go to all the trouble of taking your violation to the Supreme Court, however. You simply have to take it to
membership by raising the point of order (see chapter 11). Although membership is considered supreme, it cannot even use a unanimous vote to do legal something that is contrary to the statute without amending the statute; this violates the rights of the missing. Because of the nature and importance of bylaws, and because the rights of members are set out there, a copy of the by-laws must be provided
to each member after joining your organization. Anyone considering joining your organization should also receive a copy of the by-laws on request. By joining, your potential member agrees to be bound by these rules and it is reasonable for her to want to look at the statute in advance. It is for this reason that I usually request a copy of the organization's charters before committing to become a member. I
think there's nothing wrong with looking at what I can get myself into! The origins of the constitution and by-laws are as stable as Robert's rules, styles change over time. In the past, the organization often had two separate documents of governance - the constitution and by-laws. It is now generally preferable to combine all articles from both into one document, called by-laws. (A very old organization
sometimes wants to preserve its constitution, for historical reasons.) Then... Until about 1970, the Robert's Rules took into account that organizations usually set two sets of rules to define themselves. The rules of the highest rank were called the constitution, and the rules, which were just below the constitution in importance, were called by-laws. The Constitution usually contains articles defining the name
and object of an organization, articles defining the qualifications of members and officials, and articles outlining the main details of meetings. (If society were to be included, the corporate charter contained these articles and the society did not adopt the constitution.) Thus, the by-laws contained any other rules that the organization required that could not be changed without notice. These rules included
details related to meetings that were not included in the constitution; quorum requirement; and any provisions on executive boards, committees and parliamentary authorities. Both the Constitution and by-laws contain specific provisions for amendments. The constitution was a little more difficult to change. And now... The only significant difference between then and now is the recognition that if any real goal
is served by having two documents, with one harder to change than the other, it is not necessary separate constitution and by-laws. In fact, the only time a separate constitution is a good idea when some law requires it. Robert's rules now include in by-laws all articles once placed in two separate documents. In addition, whenever the term by-laws are used in Robert's rules (or in Robert's rules for dummies,
for that matter), it applies not only to by-laws, but also to the constitution (when one exists). The breakdown of the contents of by-laws your by-laws may have more articles than the main list of Robert Rules provides. (And that's fine if you don't add a lot of things you shouldn't.) In any case, the following list outlines the articles you need to have in the by-laws (and the order in which they should appear) to
cover the main topics common to most organizations. 1. Name: Include the official name of your organization in this article. 2. Object: This article includes a brief statement about the object or purpose for which your society is organized. This statement should be broad enough to cover everything your group might want to do as a group, but it should avoid listing the details. When you include anything you
leave on the list, everything you leave is considered excluded. 3. Membership: Start this article with detailed information about the classes and types of membership, as well as the voting rights of each class. If the membership class does not have full membership, be sure to specify what rights the class has (to prevent headaches later). If you have requirements or special procedures for admission, include
them according to this article. In addition, include any claims to contributions, including the timing, rights or restrictions of members offenders, explanations of when members are excluded from the lists for non-payment, and the restoration of rights. It also includes any rules related to resignations and any complex requirements related to membership in subordinate or higher societies. 4. Officials: This
article is a place to explain the specifications for the officials that your organization requires and any responsibilities that go beyond those of the rule in your parliamentary body (see chapter 15). Sections, including employee qualifications; Details of nominations, elections and terms of office (including limits on the number of consecutive terms (or total life expectancy, if any); and the rules of succession and
vacancies are appropriately posted in this article. 5. Meetings: This article contains the dates of all regular meetings. The authority for special assemblies, if they are to be authorized, must appear in the statute. Details of how and by whom special meetings can be called and the required notification are included here. In addition, the meeting quorum should be section of this article. 6. Executive Board: If
your organization plans to have a board of directors to take care of business between regular meetings (or all the time if that's how you set it up), your charters should include include article of the creation of the council and providing all the details concerning the authority and responsibility of the council. Clearly and specifically about who is on the board, how board members are elected or appointed, when
the board is due to meet, any special rules it must abide by, and, of course, the specific details of the board's powers. The powers and responsibilities of councils vary greatly from one group to another, and problems arise for many organizations whenever members and boards have different ideas about the role and responsibilities of the board. Therefore, this article should be developed or amended only
with the utmost care. It is common to not only have an executive board to handle the organization's business between meetings of members, but also to have an executive committee (that reports to the board) consisting of selected officials who are authorized to act for the board of directors in between board meetings. The same caution should be taken when establishing robert's rules for dummies.
robert's rules for dummies election of officers. robert's rules for dummies amazon. robert's rules for dummies minutes. robert's rules for dummies 2nd edition pdf. robert's rules for dummies.pdf download
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